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I. Purpose  

The purpose of this document is to list and describe the standards for the conduct and advancement of 
students graduating with the degree of Doctor of Medicine (M.D.) at Albert Einstein College of Medicine 
(“Einstein” or “College”) and the procedures in place governing the academic progress of these students. 
These Policies and Procedures relate to LCME Accreditation (v. 2021) Standard/Element 9.9 (Student 
Advancement and Appeal Process). 

II. Scope  

These Policies and Procedures apply to all students matriculated in the M.D. program at Einstein. 

III. Policy 

The Committee on Student Promotions and Professional Standards (CSPPS), composed of faculty, 
students, and staff appointed by the dean, is responsible for monitoring the academic progress and 
professional development of students and making decisions on matters regarding student promotion and 
graduation. Matters of academic performance standards, academic progress, professional and ethical 
conduct, psychological fitness for the practice of medicine, medical or other disability or applicable 
illness, drug or alcohol abuse, and other appropriate subjects constitute the purview of this committee. 

Through testing and personal interaction, the medical school faculty establishes principles and methods 
for the assessment of student achievement. The office of student affairs (OSA), in conjunction with the 
CSPPS, decides whether the student is qualified to progress in the established curriculum and ultimately 
graduate from the College. Standards of academic achievement, clinical ability, and professionalism are 
high, in keeping with the paramount importance of the welfare of patients, present and future. Committee 
members and those participating in committee proceedings are expected to keep this core principle in 
mind in all matters that arise for deliberation and decision.  

III.A. Requirements Governing Academic Advancement and Student 
Promotions 

a. Students must complete the full medical education curriculum, usually completed in four years, in a 
period of time not exceeding seven academic years from the year of matriculation. [See “Other 
Considerations” below, as this rule relates to Medical Scientist Training Program (MSTP) students.] 
This clock is “paused” when a student becomes ill or is mandated by OSA or the CSPPS to take a 
Leave of Absence (LOA). It is not paused when the student requests a LOA for appropriate personal 
reasons. 

b. Students are expected to successfully complete all coursework in a given academic year before 
progressing to the subsequent academic year.  This principle applies absolutely to the transitions at 
the Pre-clerkship/Clerkship boundary and at the Clerkship/Year 4 boundary.  

c. The criteria for the evaluation of students in any course or clinical rotation are the prerogative of the 
appropriate course, clerkship, or other director; but procedural oversight is provided by the dean(s) 
for student affairs in conjunction with the dean(s) for medical education. 

d. All grades and evaluations may be appealed by a student. These appeals must be directed to the 
applicable course or clerkship director or another responsible faculty member. Neither the CSPPS nor 
the dean will address the appeal of grades or clinical evaluations.  
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e. Upon the recommendation of a course, clerkship, or other leader, and with the consent of the OSA or 
the CSPPS, remediation and re-examination may be offered to the student who fails a course, within 
the limits provided elsewhere in these policies.  

f. Modified curricular programs for remediation or other reasons may be arranged to assist students with 
special learning requirements, as per the OSA in consultation with the chair(s) of the CSPPS.  

g. During the pre-clerkship blocks, a student who requires two make-up examinations will be placed on 
“advisory status” and formally counseled by the staff of the OSA and OASC. Make-up requirements 
in block 1 do not count towards a student’s academic standing. A student who requires 3 make-up 
examinations in blocks 2 and 3 combined will be placed on “probationary status” and have a meeting 
with a sub-committee of the CSPPS consisting of the chair(s) and one member of the committee. This 
will be noted on the Medical Student Performance Evaluation. Four make-up examinations in blocks 
2 and 3 combined are grounds for consideration of dismissal and trigger a presentation of the student 
to the full committee. This will be noted on the Medical Student Performance Evaluation. Five make-
up examinations in blocks 2 and 3 combined requires automatic dismissal of the student. Failing any 
course twice also triggers dismissal. Committee members are encouraged to consider assessment 
scores as reliable indicators of knowledge rather than accepting the common argument that some 
students are poor test-takers yet nonetheless have a strong knowledge base.  
 

h. As a subset of these policies regarding make-up examination numbers, any student requiring three 
make-up examinations by the end of block 1 will be required to customize their schedule. Any student 
requiring five make-up assessments by the end of block 2 will be required to accept a customized 
schedule. These customization requirements cannot be appealed to the dean even if they result in 
delay of graduation.  
 

i. During the clerkship year, a student who fails a single NBME subject examination (shelf) requires 
will be placed on “advisory status” and formally counseled by the staff of the OSA and OASC. A 
student who fails 3 NBME subject exams will be placed on “probationary status,” and this is 
considered grounds for dismissal. The student must appear before the CSPPS. This appearance will 
be noted on the Medical Student Performance Evaluation. Four NBME subject exam failures will 
mandate dismissal. Failing any clerkship twice also triggers dismissal.  
 

j. As a subset of these policies regarding NBME subject exam failures, any student who fails a single 
NBME subject examination will require customization of their clerkship schedule (at a 
minimum drop one clerkship to repeat the exam and complete the dropped clerkship at the 
beginning of 4th year). After a second NBME subject exam failure, a student will be required 
to fully customize their remaining clerkships at the discretion of OSA.  

 
k. When a course or clinical rotation grade or narrative assessment is the reason for a student’s coming 

to the attention of the committee, or the proximate reason a student is invited to appear before the 
committee, should the source of this information later retract or modify the original assessment, this 
does not abort the process or reverse the impact of the original information (except in the case of 
arithmetic error, error of identity, or similar). Students pressuring faculty to change adverse 
information to avoid or minimize committee procedures should expect the committee to take this into 
consideration.  
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III.B. Committee on Student Promotions and Professional Standards (CSPPS) 

a. The historic and unique responsibility of a medical school includes the selection and education of 
medical students, culminating in the award of the MD degree. The CSPPS is charged with upholding 
this implicit obligation to society to award this degree only when it is appropriate to do so. To this 
end, these policies and procedures have been developed and refined over time. The committee applies 
these principles equitably and consistently, yet recognizes that each circumstance is unique, requiring 
fact-finding and the application of case-specific deliberations and recommendations.  

b. The fundamental tenets of fairness and equitable treatment guide the both the OSA’s and the CSPPS’s 
activities, adhering to the principles that all substantially affected parties have the right to due process 
through presentation of their arguments, both in writing and in person, and that appropriately 
comparable considerations be provided without prejudice to all persons.  

c. The OSA refers significant student problems to the CSPPS and creates the committee’s agenda, 
which includes matters of student academic deficiencies from any cause, including difficulties 
progressing through curricular milestones in a timely manner, matters of student conduct and 
professionalism, and harassment-related matters properly referred from appropriate staff, faculty, or 
others. The responsibility to assess the fitness of a student to be promoted and/or to receive the MD 
degree rests with this committee.  

III.B.1. Charge and Jurisdiction 

a. The CSPPS, its subcommittees, ad-hoc subcommittees, and individual members and staff, are charged 
with the responsibility to implement the policies and procedures contained herein.  

b. The OSA and CSPPS are charged with monitoring the academic progress of each student, throughout 
their enrollment at the College. The faculty of each curricular element develops and implements the 
standards of achievement by students in the study of that discipline. Assessments are intended to 
measure cognitive learning, mastery of basic clinical skills, and the ability to use data in realistic 
problem solving. Clinical departments develop and implement a system of assessment that assures 
that students have acquired and can demonstrate on direct observation the core clinical skills and 
behaviors needed in subsequent medical training and practice. Communication skills and ethical 
conduct are integral to the education and effective function of physicians. There is instruction and 
evaluation of these elements as they relate to physician responsibilities, including communication 
with patients, families, colleagues, and other health professionals. The committee’s activities are to be 
informed by the above assessment components, as well as any other credible measures and 
information that may be available.  

c. The committee must recognize in its deliberations that the matters at hand will often be less than 
straightforward, since purely academic failure has become relatively unusual. Some cases blur the 
boundary between academic failure and learning disability, between academic failure and anxiety or 
depressive disorder, between academic failure and alcohol/drug abuse, between academic failure and 
ethical lapses, between academic status and putative disability status, between academic status and 
socio-economic disadvantage, between academic status and alleged harassment, etc. This conflation 
of nominally separate domains demands the full attention and most careful judgment of those 
involved in the committee’s processes. Nevertheless, there must be minimum performance standards 
expected of all students, regardless of the above or other distinctions, which are established and 
applied equitably to all students. The committee is to consider the welfare of patients, present and 
future, to be paramount. There comes a point when a committee member’s relationship with a student 
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or students must modulate from strict advocacy (or therapeutics) to one of critical evaluation, mindful 
of the committee’s obligation to society at large.  

d. The various elements of these policies are severable. If, for any reason, one or more policy elements 
is/are not or cannot be followed, the other policies and procedures are nonetheless applicable. The 
committee recognizes that many rules or practices are not fully enforced in society at large and in 
educational and health care organizations. For purposes of committee deliberations, this cannot serve 
as meaningful justification for behaviors that are the subject of committee attention or discussion. 

e. All substantial changes to these policies and procedures shall be reviewed by and discussed with the 
Senate Council of the Einstein Senate prior to full implementation. These policies and procedures are 
subject to change without notice. The OSA and OME will make every attempt to notify the entire 
student body of significant changes to these policies and procedures once they have been discussed 
with the Senate Council. However, it is the ultimate responsibility of the students to familiarize 
themselves with the most current version of these policies and procedures as posted on the Einstein 
website. 

f. The following policies may be enforced under the authority of CSPPS but are generally administered 
by offices related to the medical education program. 

1. Policy on Completion of the Pre-Clerkship Curriculum, OSAMD -POL-2022-020 
2. Policy on Completion of the Clerkship Curriculum, OSAMD -POL-2022-021 
3. Policy and Procedures on Professional Misconduct (MD Students), OSAMD-POL-2018-010 
4. Requirements for Students Taking the United States Medical Licensing Examinations, 

OSAMD-POL-2022-015 
5. Graduation Requirements Policy, OSAMD-POL-2022-016 
6. Transcript and MSPE Policy, OSAMD-POL-2022-017 
7. Transfer Policy, ADMMD-POL-2018-011 
8. Policy on Student Mistreatment MD, OSAMD-POL-2018-011 
9. Medical Student Code of Conduct, OSAMD-POL-2022-023 
10. Attendance Policy for MD Program, OSAMD -POL-2022-022 
11. Compensating Assessments Policy for Pre-Clerkship Years, OME-POL-2019-052 
12. Policy for Technical Standards, ADMMD-POL-2018-002 
13. Student Leave of Absence Policy, REGMD-POL-2018--001 

g. The following policies may be enforced under the authority of CSPPS but are generally administered 
by offices at Einstein beyond the medical education program: 

1. Anti-Bullying and Hazing Policy, OSAMD-POL-2018-007 
2. Discrimination and Harassment Policy, HR-POL-2020-040 
3. Title IX Gender-Based Misconduct Discrimination and Harassment Policy and Complaint 

Procedures for Students, HR-POL-2020-038 
4. Drug and Alcohol Policy, HR-POL-2017-005 
5. Maintenance of Public Order Policy, SEC-POL-2018-009 
6. FERPA Policy, OGC-POL-2018-006 
7. Student Disability Accommodation Policy, DEAN-POL-2018-010 
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III.B.2. Structure and Organization  

a. The CSPPS reports to the dean. All committee appointments and renewals are at the discretion of the 
dean, and all voting members are appointed for renewable, two-year terms, including the 
committee’s chair(s). The dean(s) for student affairs will serve as staff to the committee. The 
membership roster of the committee will consist of no fewer than 12 voting members, composed of 
at least nine faculty and at least three students. The chair(s) cast(s) one equal vote. Faculty are to 
constitute a majority of the voting membership. Abstentions are very strongly discouraged, except as 
affected by a recusal. Voting will be recorded numerically, without reference to the casting of 
individual votes by individual members. The ex-officio members (not voting) of the committee will 
include, at a minimum, the OSA deans, the registrar, the dean(s) for diversity enhancement, and the 
director(s) of the office of academic support and counseling (OASC). Staff to the committee (non-
voting) will include the staff from the OSA. In making appointments to the committee, the dean will 
consider nominations from committee members and will seek participants recognizing prospective 
members’ commitment to and experience in medical education. A spectrum of participants is sought 
in order to appropriately represent and serve the Einstein community and society at large.  

b. Student members will participate with term length, voting privileges and attendance privileges equal 
to those of voting faculty members. This informational privilege, i.e., to participate in confidential 
deliberations related to the student members’ classmates, is instituted with full recognition of the 
privacy issues involved. However, the unique and invaluable nature of student input is considered to 
outweigh the inevitable privacy considerations; student participation is considered essential in 
ensuring due process in the committee’s discourse and decisions. All committee members, whether 
students or faculty members, will be required to sign a written pledge to respect and uphold the 
confidentiality of committee proceedings.  

c. Members are required to recuse themselves when a substantial conflict of interest occurs. Recusal 
decisions ultimately rest with the committee chair, should a discussion of appropriate recusal arise. 
As with faculty, student members are expected to recuse themselves from committee votes where a 
personal interest contravenes objectivity or impartiality.  

d. “Conflict of interest,” in this setting, is perceived when a committee member is closely personally 
associated with the student under consideration, as in a roommate or romantic situation, or if a 
member served as the students’ personal physician prior to the initiation of proceedings. It is not 
intended to cover circumstances where the committee member has prior or additional knowledge of 
the student under consideration.  

e. The committee may opt, in some circumstances, to appoint ad-hoc subcommittees, or to ask one or 
more committee members to pursue appropriate tasks related to the workings of the committee. 

f. The committee will be scheduled to meet monthly and will convene when deemed necessary, but at a 
minimum of five meetings per academic year. Minutes will be recorded by staff, and a permanent file 
of minutes will be kept in the OSA. All committee business, including minutes, are considered 
sensitive, confidential information, are handled with scrupulous discretion, and will be provided to 
appropriate parties only on a need-to-know basis. Committee members are expected to honor the 
privacy of all involved parties. Committee members and participants are granted full access to the 
records of students who come before the committee.  

g. Voting is required to approve all disciplinary and/or remedial actions recommended by the 
committee, including but not limited to withdrawal, suspension, remediation programs, involuntary 
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deceleration, assignment of additional supervision, etc. A simple majority of the present voting 
members constitutes a majority. In the event of a tie vote, the motion fails to carry. A minimum of 
eight voting members must be present to enact a formal committee recommendation. If any meeting 
(e.g., an emergency meeting) is convened with less than eight voting members present, its 
recommendation(s) are provisional and must be voted upon at the next appropriate opportunity to be 
fully endorsed and have the full authority of the committee in force. Informal or provisional 
recommendations may be reversed or modified when the eight or more voting member quorum is 
assembled. 

III.B.3. Appearances before the CSPPS 

a. Students who are required to appear before the CSPPS for any reason will be given 25 days’ proper 
notice, defined as email, confirmed delivery by U.S. Mail, or private delivery services, e.g., Federal 
Express, etc. All crucial correspondence from all parties is appropriately documented in this fashion. 
The local address on record with the registrar will be used; after written confirmation of delivery to 
this address (signature is not required), formal notice is fully established for the purposes of this 
Policy. Students are required to maintain their current addresses on file with the registrar and, if off-
campus, are responsible for receiving and responding to official correspondence.  

b. Students must provide a signed, written statement when they appear before the committee that 
addresses in detail the circumstances leading to their appearance. The contents of this statement may 
be considered an important factor in the committee’s deliberations and decisions. Failure to provide 
this document may weigh heavily in the committee’s discussions. The OSA personnel will assist the 
student in crafting this statement, which will be available to the committee and will be read by the 
student at the time of appearance.  

c. Recording devices are not permitted during any committee proceedings.  

d. Students will be notified of formal committee actions by written correspondence from the dean(s) for 
student affairs and will often be augmented by verbal communications. The written record prevails, 
should any contradiction between written and verbal communication be asserted. A permanent file of 
all official correspondence will be maintained by the OSA, and where appropriate, the registrar. 

e. In carrying out its charges, the committee is not bound by the formal rules of evidence and is directed 
to obtain and consider information it considers credible and relevant to its mission.  

III.B.4. Advisement and Interference with Proceedings  

a. A student may seek advisement from Einstein community members or family members; at the 
student’s written request, access to educational records may be specifically granted for this purpose. 
A student may ask up to three of these advisors to communicate directly with the committee, in 
writing or in person. Students may elect to be accompanied during appearances before the committee 
by one of the advisors (family or members of the College community), who may play an advisory or 
advocacy role on the student’s behalf.  

b. Attempting to obstruct the proper functioning of the committee and the associated appeal processes is 
defined as unprofessional conduct in the context of these policies and procedures.  

c. Committee documentation of cases is to include any credible reports of improper influence that were 
brought to bear on committee members, or upon other College personnel.  
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d. Attorneys representing a student may not be present at any of the committee’s proceedings, to include 
the whole committee or any meeting of persons carrying out the committee’s business. The sole 
exception is a medical student who is also an attorney who may serve as a committee member as a 
participant in proceedings or as the student under consideration. The committee may seek the legal 
guidance of the College’s counsel regarding the legal implications of its proceedings.  

e. Threats of litigation, hostile legalistic correspondence, and/or phone calls aimed at senior College 
officials are deemed unprofessional behavior and may affect further committee deliberations. These 
policies and procedures acknowledge the proper place of legal redress, and this proper place is after 
the committee and the dean have completed their deliberations. A student has the right to sue or to 
seek out various legal remedies when adverse actions have been taken by the College; bringing these 
types of pressures to bear during the Committee’s consideration of a case constitutes “improper 
influence” in the context of these policies and procedures. Students will be held accountable when 
they or their proxies attempt to improperly influence the committee or the College at a time that 
suggests the motive is to advantageously distort the committee’s deliberations or the dean’s decisions 
by introducing an amplified fear of legal retribution.  

f. The privacy of students involved with the committee is guarded carefully, discussed in more detail 
elsewhere in these policies and procedures. Sometimes, students choose to make their committee 
proceedings public, which will substantially mitigate and in most cases waive the committee’s usual 
discretion. Should persons who have learned of the disciplinary circumstances, either directly or 
indirectly from the student, appear or call or write on a given student’s behalf, said student’s 
entitlement to committee and staff privacy protections are forfeited.  

g. Students in disciplinary jeopardy may attempt to excite “public” opinion in their favor, orchestrate a 
petition, etc. Similarly, some may be tempted to mobilize parents, alumni, faculty members, senior 
staff, in an attempt to influence or bring pressure to bear on the committee and/or on the College. The 
committee must be extremely vigilant to avoid any such improper influence scenarios to distort its 
independent and rule-governed deliberations. Students and/or their proxies who resort to these tactics 
will be held fully accountable for such behavior by the committee. It is far more prudent for a student 
to “properly” influence the committee by funneling exonerating information directly to the committee 
by the various methods provided for within these procedures, rather than seeking to pressure the 
committee or the College via more “political” means. Students and their advisors are urged to act 
cautiously in this regard. The committee is well shielded from such approaches, which are prone to 
backfire.  

III.B.5. Appeals of CSPPS Decisions  

a. Students may appeal certain decisions and recommendations of the committee, as indicated elsewhere 
in these policies and procedures. If the CSPPS decides that a student should be dismissed or be 
encouraged to withdraw in lieu of dismissal, the student will be so notified verbally as soon as is 
possible, and in writing within one week. The student then has ten days to appeal this decision. 

b. Appeals must be presented to the OSA in writing within 10 days of receipt of notification of the 
committee’s decision. An ad hoc Appeals Committee consisting of faculty members not on the 
CSPPS and chaired by the chair(s) of the CSPPS will be constituted and will meet as soon as possible 
but no sooner than 14 days from receipt of the student’s decision to appeal. OSA staff, 
including the deans for student affairs, will be present at this meeting during presentation of the 
student’s history at Einstein but are excluded from the decision phase of the deliberations. 
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c. The deans for student affairs will assist the student in the preparation of an appeal if requested to do 
so. The student will be notified of the date of the Appeals Committee meeting at least seven days 
prior to that meeting.  

d. The student must appear in-person or virtually and present a written statement in support of their 
appeal to the Appeals Committee.  

e. As the deliberations of the Appeals Committee are substantially academic in nature, neither the 
student nor the College will be represented by legal counsel at meetings of the committee, staff, or 
appropriate designees. Advocates for the student, whether from the academic community or family, 
also may not be attorneys.  

f. If the Appeals Committee upholds the decision of the full CSPPS, the deans for student affairs will 
inform the student that this recommendation is being sent by the committee to the dean within seven 
days. At this point, the student has the right to withdraw in lieu of dismissal. The student has a right 
of appeal to the dean, and this appeal can only be made on matters of due process in concluding that 
the student should be dismissed. If no appeal is submitted to the dean within the 10-day period, the 
decision of the committee becomes final.  

g. If the Appeals Committee disagrees with the decision of the CSPPS, the matter will be returned to the 
CSPPS for continued monitoring of the student’s compliance of the Appeals Committee’s 
recommendations.  

h. Minor deviation from these procedures by the committee does not result in any right of appeal. The 
committee is operating in an academic environment and is neither equipped nor inclined to legalistic 
precision in all matters at all levels of detail. The committee is not specifically bound by “precedent,” 
nor do these policies and procedures constitute a complete listing of all the rules, practices, and 
policies that are expected and enforced related to students in our academic and clinical environments. 

III.B.6. Dismissal and the Role of the Dean 

a. The dean will not alter any decision of the committee nor reject a decision of dismissal except in 
cases where due process, as outlined in section III.B.5.f, has not been followed. 

b. A student who is found to have misrepresented him/herself in the admissions process or thereafter is 
subject to committee action; this misrepresentation may be grounds for dismissal. This includes not 
only the provision of false or misleading information but also information that may have been omitted 
or concealed. It is the committee’s responsibility to assess the gravity of the offense and to respond 
appropriately. 

c. A student who has been dismissed (or who has withdrawn) from the College may not be readmitted 
under any circumstances, barring a proper court order, without exception. This includes barring re-
application through the Committee on Admissions to restart the program; this also bars entry via 
application to the MD-PhD program. In addition, an application to the PhD-only program or for 
employment at the College would properly provoke communication with those programs, to include 
information customarily kept private in committee records.  

d. A student may be indefinitely removed from curricular participation (until the matter is settled) for 
being delinquent in important non-academic College policies, e.g., vaccination or other health-related 
requirements, housing-related, or financial issues, etc. This removal is implemented by the OSA with 
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the oversight of the CSPPS for cause and after a minimum of two notices (at least eight weeks apart) 
to the affected student.  

III.C. Other Considerations 

a. The College supports an extensive MSTP (MD-PhD program), in which students participate in an 
amalgam of medical school and graduate school curricula. As such, a number of exemptions to these 
procedures are required. For example, the overall “seven-year rule” for earning the MD degree does 
not apply to the MD-PhD students. In general terms, the Year 1 and Year 2 medical school courses 
for the MD-PhD students are within the jurisdiction of the committee, as is the clinical training 
(clerkships and similar). Graduate courses are the purview of the graduate and MSTP leadership. The 
interface between programs is best managed by the OSA in conjunction with the director of the 
MSTP and the committee chair(s).  

It is understood that ongoing cooperation and shared administrative responsibility exist between the 
operations of the MD-PhD program and the MD program. Professionalism and other core standards 
are not relaxed for students seeking the MD degree, regardless of their participation in special 
programs, degree-granting or otherwise. An MSTP candidate who terminates or is terminated from 
the PhD phase of the MSTP must be presented to the CSPPS to ascertain if continued matriculation in 
the medical curriculum is warranted. At the discretion of OSA, for straightforward matters such as the 
transition of a medical scientist trainee in good standing with the MSTP who had done well in the 
pre-clerkship years of the curriculum and wishes to leave the MSTP and return to the medical school, 
a vote may be taken electronically after submission of the student’s statement and the MSTP 
director’s statement to the CSPPS. This vote should be ratified at the next scheduled meeting. When 
an MSTP student has chosen to take a non-required course (e.g., the Family Medicine/Primary Care 
Clerkship) and fails any component, the above standards for assessment and/or course failure will be 
applied. 

b. Changes to these policies and procedures are not retroactive, with rare exceptions as defined by the 
CSPPS. 

c. In cases where the safety of the student (or rarely, the safety of others) is potentially at risk, the 
committee may direct the deans for student affairs to contact the immediate family members of a 
student having severe difficulties. These policies and procedures recognize the privacy privileges of 
our students but may abrogate those obligations when safety issues predominate. 

d. Students having difficulties, especially those involved with the committee, are urged to consider the 
availability of a Leave of Absence, during which etiological factors can be properly analyzed and 
addressed prior to further adverse effect on the student’s academic or professionalism record and 
reputation.  

IV. Definitions 

For the purpose of governing conduct and progression, the term, “M.D. student” pertains both to students 
in the M.D. program as well as those in the M.D./Ph.D. and any other program in which an M.D. student 
is jointly enrolled. Students in the Ph.D. phase of the M.D./Ph.D. program are subject to the policies of 
the Ph.D. program. 






